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Find your objective




What is your

Dream job model

Learning and
development

£.2. CArest progression,

training, new skills,
performance feedbach,

Your manager Your team
e.p. kadersip
informal and team work, clienls
formal recognition

P

.2, socialising,

you work m

Fimancial reward
£.g. pay, bonus,
retirement. pens on

/40

I

Life balance

e.g. hours worked, job
securily, business travel
confidence a1 work

The organisation
e.g. culture 2. esporsibilities,

vorperale

responsibility, level of interest,

—— ‘llljn\un,’ achizements S0
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Non-financial reward
iays,

empioes discounts,
company car

What you do

shills usad,

Dream Job?

vmyjob |



WHAT MATTERS MOST
1S HOW YOU SEE YOURSELF




RESEARCH

Informational
Interviews

vInside knowledge
about the target
Companies

v'Tap into the hidden Job
Market

v Opportunity to work
together with other
settilement programs :
“Community
Connections “

Do not ask for a job !!




Knowledge is Power







Success !




|
'.’.5'.'.'
gc\'j

B

~~

SR
X S
. %‘g
s [ T8 1

YMCA Strategic Mentoring Program

2010 - 2011

e



