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Events to Date

ÁFirst Ministers met on January 16, 2009 and directed the Forum of 
Labour Market Ministers (FLMM) to take concerted action to achieve 
timely assessment and recognition of foreign qualifications.

ÁThrough Canadaôs Economic Action Plan (Budget 2009), the 
Government of Canada will invest $50 million over two years for this 
initiative.

ÁAd hoc Working Group on Foreign Qualification Assessment and 
Recognition (FQR) formed by the FLMM to develop a Pan-Canadian 
Framework and Implementation Plan.
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Labour Mobility and the Framework

The Pan-Canadian Framework will compliment and support the 
Agreement on Internal Trade (AIT):

ÁThe amended Chapter 7 of the AIT states that a certified worker 
who wishes to relocate shall, upon application, be certified for that 
occupation by the destination province or territory.

ÁForeign qualification decisions that result in certification in one 
jurisdiction bind other jurisdictions to that decision.   

ÁGovernments have agreed that there can be different pathways for 
a worker to acquire the necessary skills, knowledge and abilities 
required for certification in a regulated occupation.

ÁDifferences may exist between jurisdictions in terms of the 
assessment processes and criteria that determine whether or not 
an internationally-trained workerôs qualifications will be recognized.  
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A Shared Vision for the Framework

Pan-Canadian Vision:

A fair and competitive labour market environment where 
immigrants and internationally-trained workers have the 
opportunity to fully use their education, skills and work 
experience for their benefit and for Canada's collective 
prosperityĖĈ
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ÁPublic commitment towards improving qualifications assessment and 
recognition practices, with a priority placed on regulated occupations. 

ÁGovernments of provinces, territories and Canada will work together 
to create positive change for immigrants in Canada. 

ÁThe Framework provides the context and overall vision that will guide 
this work in the implementation phase.  

ÁThe Framework will not replace initiatives already underway, but will 
publicly express the common principles and priorities that 
governments share as we move forward.

Purpose of the Framework
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Guiding Principles

Fairness: The criteria used for determining the assessment and 
recognition of qualifications are objective, reasonable and unbiased.

Transparency: Requirements for applying to a specific occupation, the 
methods for assessment and criteria for recognition of foreign 
qualifications, are fully described, easy to understand, and widely 
accessible to internationally-trained workers.

Timeliness: The assessment and recognition of foreign qualifications 
and the communication of assessment decisions, are carried out 
promptly and efficiently. 

Consistency: The methods and criteria for assessment of qualifications 
for specific occupations are mutually acceptable in each province 
and territory of Canada so that the results of the assessment 
processes are mutually recognized.
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Desired Outcomes

Preparation and Pre-Arrival Supports: As early as possible in the 
immigration process, immigrants have access to reliable and 
accurate information and assessment services.  

Assessment: Methods used for assessing foreign qualifications are 
reasonable and objective, and regulatory authorities share 
information regarding the approaches they use with their regulatory 
counterparts in other jurisdictions.

Recognition: Recognition-related decisions are clearly and 
comprehensively communicated in a timely fashion.

Bridge-to-Licensure: Immigrants are able to access bridge-to-licensure 
and registration opportunities so that they may upgrade their 
qualifications as required for entry-to-practice.

Workforce Participation: Immigrants and employers are able to access 
supports in order to bridge immigrants into the workforce in a timely 
fashion.
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Commitment to Timely Service

The goal is that within one year, an individual will know whether their 

qualifications will be recognized, or be informed of the additional 

requirements necessary for registration, or be directed toward related 

occupations commensurate with their skills and experience. 

ÁMany regulatory authorities in Alberta already meet or surpass 

this standard.  

ÁThe assessment and recognition process begins when an 

individual presents all required documentation to the relevant 

regulatory organization. 

ÁExceptions to the one-year commitment will exist where 

occupations require an extended practice-based or workplace-

based component to their registration process.
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Target Occupations

Á The Framework will contain a short list of target occupations

that will be a common focal point for governments in their work 

to improve foreign qualification assessment and recognition 

processes.  

Á The specific goal is that those occupations will have in place 

processes and supports necessary to ensure that all principles 

are honoured, including the commitment to timely service, by 

December 31, 2010.  
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Target Occupations, contôd

The FPT working group is considering a list that would include:

Å Architects

Å Engineers

Å Financial Auditors and Accountants

Å Medical Laboratory Technologists

Å Occupational Therapists

Å Pharmacists

Å Physiotherapists

Å Registered Nurses
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Target Occupations, contôd

A list of medium-term occupations will also be completed.

It will include, at minimum:

Å Dentists

Å Engineering Technicians

Å Licensed Practical Nurses

Å Medical Radiation Technologists

Å Physicians

Å Teachers (K-12)

* A general reference will be included to deal with trades.
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Commitment to Collaborative Action

The successful implementation of the Pan-Canadian Framework 

will require a collaborative, supportive, and respectful environment. 

Governments commit to promoting this environment through:

ÁLeadership and Coordination

ÁOngoing Consultation and Engagement 

ÁInformation Sharing 

ÁProject-based funding
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Advantages for Newcomers

ÁEnhanced pre-arrival engagement to ensure they are adequately 

informed and prepared for their assessment requirements;

ÁMore opportunities for pre-arrival assessments;

ÁAssessment processes that are as timely and cost-effective as 

possible;

ÁTransferability of assessment outcomes to other provinces and 

territories;

ÁIncreased transparency concerning assessment and recognition 

processes, criteria and reasons for decision; and

ÁEnhanced supports to individuals and employers that improve 

access to skills upgrading or alternative career paths, and 

workforce integration.
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Advantages for Regulatory Organizations

ÁRecognition and preservation of the role of regulatory authorities in 

protecting the public;

ÁCommitment by governments to provide assistance and resources for 

the development of assessment and recognition systems and 

processes;

ÁSupports to strengthen data collection and encourage dialogue and 

exchange of data among jurisdictions, assessors, and regulators;

ÁPan-Canadian collaboration to share information and best practices; 

ÁInformation provided to internationally-trained workers as early as 

possible in order to increase client satisfaction; and

ÁIncreased capacity to assess greater volumes of applications from 

foreign-qualified professionals.
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Next Steps

ÁEndorsement of the final Framework and target occupations by 

September 30, 2009. 

ÁOngoing engagement ïgovernments and stakeholders will be 

engaged in the implementation processes associated with the 

Framework.
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